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  Updated: Wednesday, November 18, 2009 

Re:  Deviation from Installment Agreements 

 

The Ministers’ Retirement Plan, as amended and modified, provides for installment 

payments as one of the five distribution options. Section 5.3.C.2.(c) provides for “an 

irrevocable amortized distribution for a specified period of a minimum of 10 years or to a 

maximum number of years based upon single or joint life expectancy.” This option is by 

far the most popular distribution choice of the MRP participants, simply because all 

distributions under the installment arrangement are designated as ministerial housing 

allowance subject to the use of such for housing costs. 

 

Because the duration of such installment arrangements is generally so great, ranging from 

a minimum of 10 years to a maximum of 30 years, circumstances often change in such a 

manner that necessitate the need for a participant to modify his or her amortized 

distribution period. In light of that need, it is the intention of the Benefits Board, as the 

administrator of the Ministers’ Retirement Plan, to allow the necessary adjustments of the 

installment agreement as requested by the participant as long as such changes meet the 

criteria set out below. 

 

Before deviation is allowed from an installment agreement, the following criteria must be 

met: 

a.) The modification must comply with applicable law. For example, generally 

Section 72(t) of the Internal Revenue Code allows only for modification after 

a participant has been in distribution for at least five years. 

b.) The modification must not be a selection against the Ministers’ 

Retirement Plan, i.e. the modification may extend installment payments but 

can not substantially reduce the duration of the payments. 

c.) The request for modification must be made in writing, either on a form 

made available by the Benefits Board or as so directed by the Board. 

 

All requests for modification will be submitted to a committee consisting of the 

Executive Vice President, the Corporate Secretary, and the Director of Member Services 

of the Benefits Board. Their decision, which will be final, binding, and non-appealable, 

shall be submitted to the President of the Benefits Board for implementation. 

 

Adopted by the Board of Trustees, Church of God Benefits Board, Inc., on this the 20th 

day of November, 2003; modified on the 18th day of November, 2009. 


